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# % # %

18 10.7 67 15.1

Total Strongly 
Disagree Disagree Agree Strongly 

Agree Total Disagree Agree Strongly 
Agree

My performance 
evaluation process is 
fair.

163 3.7 9.8 64.4 22.1 426 7.7 67.8 20.9

I receive timely 
feedback about my job 
performance.

164 4.9 7.3 66.5 21.3 428 11.2 64.7 20.1

I can communicate 
openly with my district 
administration.

162 4.3 3.7 37.0 54.9 417 7.9 38.1 49.4

Total Strongly 
Disagree Disagree Agree Strongly 

Agree Total Disagree Agree Strongly 
Agree

I have adequate 
support from RIDE. 160 9.4 20.6 63.1 6.9 419 23.2 60.4 7.9

I have adequate 
support from the school 
district.

162 3.1 5.6 42.6 48.8 417 9.1 47.5 39.8

I have access to the 
professional 
development that I 
need to do my job 
effectively.

165 4.2 12.7 66.7 16.4 432 13.9 64.4 18.3
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%How strongly do you 
agree or disagree with 
the following 
statements?

External Support

How strongly do you 
agree or disagree with 
the following 
statements?

Teacher Attendance 
Incentives

Suburban LEAs

Evaluation and 
Feedback

Suburban LEAs

Does your district offer teachers any 
incentives for good attendance?

%

Strongly 
Disagree

Statewide*

Statewide
%

4.6

Strongly 
Disagree

8.6

Statewide
%

*Indicates the number and percentage of administrators who answered affirmatively.
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